340B: Too Big to Fail? 340B

WHATABOUT

Hospital CEO Pay Gap ME?

The 340B Drug Pricing Program was designed to help poor patients access healthcare services.

Yet, despite this program growing to $66 billion, manufacturer rebates are being used to fund excessive
compensation for hospital CEOs. The 340B Program wasn’t designed to pad the pockets of these
healthcare executives. This system is failing them!

Here’s how the average annual wage of non-profit hospital CEOs compare to the average wage of all
hospital employees:
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Executive compensation
increased significantly
from 2009-2023, 27.5%
while wages for all but
contracted nurses
largely stagnated.

9.8%

INCREASE

Even contract nurse

wages decreased after

$76,837.30 the first two years of the
COVID-19 pandemic.

$84,370.50

(Sources: Fang et al., 2025 | Olsen, 2025)

2009 2023
Hospitals tend to be MAJOR EMPLOYERS in their communities, While the GAPS BETWEEN CEO AND AVERAGE WORKER WAGES
employing many LOWER-WAGE EMPLOYEES. were wider at teaching, urban, and large health system hospitals,
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Hospitals are ONE OF THE TOP 5 EMPLOYERS in 22 states. highest increases in CEO wages. |

(Source: Levinson & Hulver, 2025)


https://www.kff.org/medicaid/mapping-hospital-employment-by-state/
https://doi.org/10.1377/hlthaff.2024.01494
https://www.healthcaredive.com/news/pay-gap-hospital-ceo-workers-rising-health-affairs/757918/

	Button 6: 
	Button 7: 
	Button 8: 


